Command: Anti-Harassment & Hate Incident (AHHI) Procedure

The Coast Guard assigns responsibility for AHHI investigations and decisions to

The AHHI Process Handled Commanding Officers (COs). The AHHI Coordinator is the Command. A firewall exists between
By the Command: the AHHI investigative function and the EEO function. The

role is limited to policy guidance and data collection (not how to handle or decide).
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Civil Rights: Equal Employment Opportunity/Equal Opportunity (EEO/EQ) Procedure

This process map illustrates the course of actions when an EEO/EO
complaint is initiated after or during an AHHI investigation.
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