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Societal

Emphasizes broad cultural and
Service factors that affect climate,
such as media influences, differences
in norms, standards, etc.

Prevention strategies would be high
level policies/laws, strong Service
ethos, and values, education,
intervention programs, leadership 3C
and buy-in, and other resources etc.

Preventing inappropriate
behaviors occurs within three
lines of attack:

Primary: Stopping behaviors before an incident
occurs

Secondary: Addressing negative behaviors and
assisting members with short term assistance
immediately after an incident

Tertiary: Includes long term support and
offender accountability

Prevention
Starts With YOUJ!
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Prevention

For more information on
Harrassment Prevention go to:

www.defenseculture.mil

PRINCIPLES OF
PREVENTION

Identifying and preventing
future problematic
behaviors across four

Risk Domains/Levels




INDIVIDUAL

Individual

Problematic behaviors identifies
biological and personal history, to
include age, education, income,
substance use, or history of abuse,
etc.

Prevention strategies promote
positive attitudes, beliefs, and
behaviors, such as education and life
skills training.
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Interpersonal

Includes individual’s close
relationships and social circles, such
as partners, families, work colleagues,
educational peers, etc.

Prevention strategies would be
designed to develop inclusive
behaviors, emotional intelligence,
empathy, active group/bystander
intervention, mentoring programs,
or developing support networks or
resources for at-risk individuals.

Organizational

Focuses on larger settings, such as
command climates, organizational
traditions, exclusive groups, and unit
environments.

Prevention strategies would affect the
social and physical environment such
as developing inclusive
environments, cross-cultural
competence, leader
presence/involvement, improved
communication, reinforced group
expectations/values/respect, and
accountability, etc.
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