






EOAC-V
On Aug. 26, DEOMI hosted a virtual graduation 
for 132 students of the Equal Opportunity Advisor 
Virtual Course, Class 22-3. The guest speaker for the 
virtual ceremony was Dr. Rachel Castellon, Director 
of the Military Equal Opportunity Policy Office for 
Diversity, Equity, and Inclusion (ODEI), Office of Force 
Resiliency, Office of the Under Secretary for Personnel 
and Readiness.

FTDC
From Sept. 6-23, DEOMI’s Academic Standards and 
Evaluations department hosted a Faculty Training and 
Development course. The 80-hour academic course 
was designed to help DEOMI Instructors transition 
from a virtual to an in-person environment, preparing 
them for the upcoming in-resident Equal Opportunity 
Advisor Course 23-01. 

DHRA Managerial Training—Module 4 
Read full article here.

LTAS-V
Behind the Scenes of DEOMI’s virtual Leadership 
Team Awareness Seminar with DEOMI Commandant, 
U.S. Navy Capt. Delmy Robinson, Sept. 21.

Robinson extended a warm welcome to the more 
than 280 leaders attending the virtual LTAS. Joining 
virtually, were guest speakers Dr. Nathan Galbreath, 
acting director for the DoD Sexual Assault
Prevention and Response office, and Shirley Raguindin, 
executive director for the Defense Advisory Committee
on Diversity and Inclusion.

The LTAS is designed to enhance the awareness of 
contemporary EO, EEO, and human relations challenges 
that affect many of our services, governmental, and 
DoD agencies. They are also designed to help senior 
level supervisors and command teams identify and 
address those challenges through engagement and 
interaction with subject-matter experts from around 
the government, DoD, and academia.

“The LTAS-V continues to be a highly successful 
platform, garnering a tremendous amount of feedback 
and support for DEOMI, as we strive to provide the 
best experience possible for all those who attend,” said 
Robinson.  

“Our hope is that attendees walk away with a greater 
understanding of the presented topics and the 
confidence to implement this knowledge within their 
own organizations,” she added.

Robinson said it was a wonderful opportunity to bring 
distinguished leaders and subject-matter experts 
together to discuss the sexual assault prevention 
and response program, harassment prevention and 
response, and retaliation prevention and response 
strategy. 

“I hope [the seminar] presented each of you with fresh 
ideas and new tools you can use in support of Total 
Force Readiness,” said Robinson. 

Robinson concluded the seminar by emphasizing that 
“collectively, we are all multipliers for the total force that 
brings together individuals from nearly every corner of 
the earth in the service of one overarching vision—an 
inclusive force that values and develops all individuals 
and thrives on their contributions.” 

“Remember, we are always here for you as a resource, 
ready to lend a helping hand, if and when needed,” said 
Robinson.

Courses:
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EEO – Special Emphasis Program 
Manager Course
From Sept. 26-30, DEOMI hosed the Special Emphasis 
Program Manager (SEPM) course. Shortly after 
arriving to the sunshine state, students were released 
to their hotels because Hurricane Ian was projected to 
pass over Patrick Space Force Base—which it did.

Thankfully, DEOMI did not sustain any major damage, 
and all students were accounted for and safe. Students 
were able to continue and complete the course virtually. 

The course develops a base of knowledge and skills 
that allow graduates to serve as an effective collateral-
duty or full-time SEPM (Federal Women’s, Black 
Employment, Hispanic according to Dr. Kervin Sider, 
DEOMI’s Equal Employment Opportunity Manager.

“It concentrates on the roles and responsibilities of 
Special Emphasis Program Managers,” said Dr. Sider. 

Some of those roles and responsibilities include 
analyzing EEO data, as well as planning for and 
managing effective special emphasis programs.

“I believe the course is important because it provides 
training and educates individuals to truly assess the 
integration of all groups throughout an organization—
at all levels. And, how to work with the organization 
leadership to develop strategies to improve participation 
of all groups in the organization,” said Dr. Sider.
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